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Oct. 25, 2011
WHERE ARE WE ON THE SALARY SCHEDULE?

This table shows the approximate distribution of current ESTA members on the certificated salary schedule.  The numbers represent how many ESTA members are being paid from each cell on the salary schedule. (*FTE has been rounded to nearest whole number)
	Step
	A
	B
	C
	D
	Total

	1
	6
	10
	6
	5
	27

	2
	4
	10
	2
	      6
	22

	3
	3
	6
	      3
	4
	16

	4
	3
	6
	12
	7
	      28

	5
	      2
	7
	     13
	25
	47

	6
	2
	8
	22
	31
	63

	7
	4
	      5
	13
	     31
	     53

	8
	4
	6
	      8
	37
	55

	9
	1
	3
	9
	37
	50

	10
	     1
	2
	7
	37
	47

	11
	1
	4
	      8
	32
	45

	12
	12
	28
	46
	163
	249

	16
	
	
	26
	90
	116

	20
	
	
	16
	81
	97

	24
	
	
	10
	49
	59

	28
	
	
	6
	57
	63

	32
	
	
	10
	70
	      80

	Total
	43
	95
	217
	762
	1117


If you are one of the people on step 16 or higher, but only in column C, I would look into getting some more units to get to column D to increase your salary and help your retirement! It is close to a $3,000 difference for the rest of the years working between the two columns. There are a total of 68 people who should consider taking units to get over to column D.   
NEWLY TENURED PARTY 

NOVEMBER 9

At the October board meeting, all probationary two teachers from last year who are still working in the district officially become tenured. Per Ed Code, it actually happened on the first day of their third year after completing two probationary years.   November 9 at 3:45 PM I will be hosting the 6th Annual Newly Tenured Party at Mt. Hamilton CTA with the Organizing Chair, Cathy Sarto and Vice President of ESTA, Ralph Giannini.  There will be prizes and gifts to all who attend besides a great meal, dessert, and drinks.  I hope many of the honorees can attend and bring a friend or two!  If you missed your party last year, or if you’d just like to come and meet some ESTA members and celebrate, RSVP to me by November 4.  
WHAT IS THE SALARY SCHEDULE?

. 
	Certificated Salary Schedule

	2010/2011

	Step
	BA                A
	BA+30        B
	BA+45       C
	60 w/MA  65w/oMA      D

	1
	$47,104
	$47,774
	$48,449
	$49,794

	2
	$47,105
	$48,449
	$49,122
	$50,467

	3
	$47,105
	$49,122
	$49,794
	$56,285

	4
	$47,774
	$53,493
	$56,394
	$59,293

	5
	$53,601
	$56,503
	$59,403
	$62,303

	6
	$56,609
	$59,510
	$62,411
	$65,311

	7
	$59,620
	$62,518
	$65,419
	$68,319

	8
	$62,627
	$65,527
	$68,428
	$71,328

	9
	$65,635
	$68,535
	$71,437
	$74,335

	10
	$68,644
	$71,545
	$74,444
	$77,343

	11
	$71,652
	$74,553
	$77,452
	$80,352

	12
	$74,660
	$77,561
	$80,461
	$83,360

	16
	 
	 
	$82,879
	$85,778

	20
	 
	 
	$85,296
	$88,194

	24
	 
	 
	$87,711
	$90,609

	28
	 
	 
	$90,127
	$93,026

	32
	 
	 
	$92,546
	$95,445

	
	
	
	
	

	Master's Degree:
	1,662
	
	

	Doctorate:
	2,214
	
	


SAVINGS TO THE DISTRICT
At the last Assembly meeting, a member asked; “How much money has ESTA saved the district?” 
Here are some big items:

Class size - 65 FTE = 5 million for three years, so really 15 million. 
Additional ESTA positions lost 95 = 8 million for two years, so 16 million. 

Furlough days- 3 million for two years, 6 million. 
Higher Co-pay – 1.5 million for two years, 3 million. 

Teachers are paying out of pocket for classroom supplies, so that is a huge savings to the district I can’t even estimate at this time.  My first year as ESTA president, August 2007, we had a total of 1300 FTE and now we have closer to 1120.  This includes a reduction of library services, counselors, advisors, teachers on special assignment, etc.  

So, since 2008 I believe ESTA has saved the district over 35 million dollars.  Yes, this is a rough estimate, but I do believe we have done our share to help this district become solvent.  The district’s reserve is about 11% right now due to money that was borrowed to pay retiree benefits in the future.  ESTA will continue to monitor how the money is spent and we expect to begin to regain some items that have been lost in the near future!  
UPDATING YOUR INFORMATION
I sent an email with information on how to update your beneficiary for the CTA policy.  You should also make sure your NEA beneficiary and STRS is updated as well.  The district has a policy too.  I sent out all this information in the Panorama Sept 2009, so you can go online, www.eastsideta.org and go over the entire list with detailed instructions on how to make the important updates. 
CATASTROPHIC 

SICK LEAVE BANK

At the ESTA Assembly it was announced that just under 19 days have already been awarded this year.  After the October Assembly Meeting, the Committee met and awarded more days to two more applications.  At the November Assembly, the new total will be reported out.  Make sure to read the October Panorama, to understand what type of application would be approved.  The Committee meets once a month, so make sure to get your application in as soon as you know you are near the end of your days.  You can check your paycheck stub if you are not sure how many days you currently have. 
WHAT YOU WILL FIND ON THE 
ESTA WEBSITES

· Panorama

· ESTA Update 

· Application for CSLB

· Employee assistance program, Ceridian information 

· Application for Relief Fund 

· ESTA contract (will be updated soon with new dates) 

· ESTA salary schedule & stipends
· ESTA Leaders, Assembly & Executive board
· Forms to sign up for events that are coming up like STRS workshops 

Let me know if there are other important documents that should be on the website for your access. 

RETIREMENT INCENTIVE 
At the October board meeting, the board decided to move forward on a retirement incentive.  The next step would be to meet with the ESTA bargaining team and go over the terms of the agreement.  At this time, the district wants to make it clear that this incentive will only be offered this year and not again for several years.  The district is requiring at least 89 out of the 209 members who have at least 15 years and who are 55 or older to decide to retire in order to meet the incentive savings.  If the number is not met, members will be given the opportunity to change their mind and rescind their retirement letter.  

This incentive would give a member 75% of this year’s salary over the time they chose.  Time ranges vary from 5 years to 10 years or lifetime monthly payments.   If you are considering this incentive, you should make an appointment with STRS so you also know what that monthly payment will be for you.  
REMINDERS
· Nov. 2 Assembly meeting, 4:00 PM, Mt Hamilton CTA 
· Nov. 3 STRS workshop, 3:30 PM, Mt Hamilton CTA 
· Nov. 4 deadline to sign up for minority winter grant, www.cta.org/conferences
· Nov. 9 Newly Tenured Party, 3:45-5:30 PM, Mt Hamilton CTA
· Nov. 11 Veterans Days, no work 
· Nov. 16 ESTA Executive Board Meets 

· Nov. 23-25 Thanksgiving Holiday 

· Nov. 29 ESTA Grievance meeting, Mt. Hamilton CTA, 4:00 PM

· Nov. 30 Election at all sites for Site Representatives and State Council Representative 

· Nov. 30 Assembly/Eboard (December Meeting) 

WHAT CTA IS DOING FOR ESTA?

Last year CTA helped our association in many ways.  Here are just a few ways they have helped ESTA members directly:

· Paid the costs to the attorney for the 20 laid off teachers at the hearing.

· Covered attorney costs for members who were in need, due to issues that happened at their school sites. 

· Two member’s children received a CTA scholarship.

· 6 members received GLBT safety in school grants. 
· Awarded Minority Incentive scholarships for members to attend the Region 1 Leadership Conference.

· One Minority Incentive Grant for the Summer Institute. 

· One Minority Incentive Grant to attend the Issues Conference. 
By the way, if you do not have the CTA sponsored Disability or Life Insurance, The Standard, I can send you an application to review.   
WIN SCHOOL 

LOUNGE MAKEOVER 

Go to the website below for details:

http://www.schoolloungemakeover.com/fmm 
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FOR YOUR SCHOOL

Win a California Casualty
School Lounge Makeover.
Tell all your colleagues as
well. The more your school
enters, the greater your
chances of winning.




